Your life.
Your choice.
Your voice.

Swindon Advocacy Movement

Swindon Advocacy Movement

Equal Opportunities and Diversity Policy

This policy describes the way in which Swindon
Advocacy Movement will meet the requirements
of the Equality Act 2010. The policy will be applied e
to everybody involved in SAM. ‘

Access

Employees, service users and volunteers are made
aware of this policy and where it can be found.

This policy is reviewed every year.

Easy Read
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Policy Statement

Swindon Advocacy Movement will follow the ®
law of The Equality Act 2010. LAW

SeX,

race,

disability,
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age,

marital status

civil partnership,

religion or belief,
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or sexual orientation

There will be no discrimination against:
pregnant women or new mothers

people undergoing gender re-assignment Y

or service users due to the behaviour of their
family members
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When recruiting staff, people will only be £ |
asked about their health after a job offer is Sy -
made, and then, only if it is necessary for the ==
role.

We will also:

Ensure our services are as
accessible as possible to all
members of the community.

Supply specialist aids and facilities
where possible to enable people
with disabilities.

Record any issues that arise and g=
take appropriate action, fully ¥
supporting any person who is °
faced with prejudice or
discrimination.
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Swindon Advocacy Movement
may put on activities and services
to people with learning disabilities.
This is allowed under the ‘Positive
Action’ clause of the Equality Act
2010.

Undertake an annual evaluation
process to ensure that the policy is
clear, in keeping with current {
legislation and is being adhered to.

Treat seriously any breaches of the
policy, regarding them as
misconduct which may lead to
disciplinary proceedings.
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